
Logic Model 

Components Description 

Goal 
To bridge the gap between human and divine justice through morally empowered leadership that 
promotes equity, transparency, and sustainable peace. 

Inputs 
Divine justice doctrines; ethical facilitators; training manuals; reflection journals; case studies; 
workshop venues; faith-based and secular partnerships. 

Activities 
<ul><li>Workshops on divine justice and moral authority</li><li>Ethical dilemma 
simulations</li><li>Consultation and ethical risk assessments</li><li>Servant leadership role-
plays</li><li>Integrity audits</li><li>Continuous reflection and mentoring</li></ul> 

Outputs 
<ul><li>Leaders trained across government, corporate, and NGO sectors</li><li>Ethical frameworks and 
accountability tools developed</li><li>Reflection journals produced</li><li>Organizational justice 
action plans created</li></ul> 

Short-Term 
Outcomes 

<ul><li>Increased ethical literacy</li><li>Strengthened decision integrity</li><li>Improved awareness of 
moral accountability</li></ul> 

Intermediate 
Outcomes 

<ul><li>Integration of divine justice in leadership systems</li><li>Ethical reforms within 
institutions</li><li>Community-level conflict reduction</li></ul> 

Long-Term 
Outcomes / 
Impact 

<ul><li>Reduction of corruption and exploitation</li><li>Greater harmony between governance, 
business, and moral law</li><li>Establishment of justice-oriented, prosperous societies</li></ul> 

Indicators of 
Success 

<ul><li>Number of trained leaders applying divine justice principles</li><li>Policies revised to ensure 
transparency and equity</li><li>Increased stakeholder trust in institutions</li><li>Documented cases of 
conflict resolved through ethical leadership</li></ul> 

 


